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Welcome To Seymour Primary Academy 

Dear Mums, Dads and Carers, 

We would like to welcome you on behalf of Seymour Primary Academy.  

Starting or moving school is an exciting time. It can also be a nervous time for parents 
and children and we want to do everything we can to make that transition as smooth as 
possible for everyone.  

We are a happy, friendly school focused on learning. Our children are polite, respectful, 
well-behaved and proud. We have a well resourced school where high expectations, good 
teaching and a dedicated staff mean each child, as an individual, is able to access support 
and challenge, whatever their ability. The information in this brochure will introduce you 
to the school and our aims and policies. 

However, the best way to find out about the school is to visit and see us in action and make 
some judgements for yourself. When you see us we are sure you will see the focus, hard 
work and dedication we have for every child in our care.   

If you have not already visited the school we would like to extend a very warm invitation 
for you to do so. Please ring or call in and see the office staff to make an appointment. 

We look forward to meeting you and your child. 

Yours sincerely, 

Neil Small    
Executive Headteacher  
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Forever Proud 
INTRODUCTION 

At Seymour Primary Academy there is one driver for all we do here and that is: The 
Children. We will put the children first in all our decisions and our actions.  
Every child has the right to achieve more than they or their parents imagined. Every child 
has the right to start each day as a new day. Seymour Primary Academy is a school that 
puts learning at the centre of all we do. 

We want to be forever proud of Seymour; proud of our achievements yesterday, today 
and pushing for more achievement in the future. Proud of our work, of where we work and 
proud of the community - staff, parents, governors and children.  

Our aims are to instil our core values: 

• Aspiration  
• Responsibility 
• Respect  
• Resilience  

Our staff work here because they enjoy the learning journey. They take pride in their 
work and know that the difference they are making is a positive one and that together as 
a staff we provide excellence in all that we do. 

Our Vision 

We want to be forever proud of the achievements all our children and staff make both 
past and present. 

Our vision is encapsulated in Seymour Rules: 

WE ASPIRE:  
     We work hard to get better. 
     We practise to get better. 
     We aim high. 

WE TAKE RESPONSIBILITY:  
     We are responsible for our actions. 
     We are kind and helpful to all. 
     We are honest. 

WE SHOW RESPECT: 
     We listen. 
     We are polite. 
     We show good manners. 

WE ARE RESILIENT: 
     We celebrate our magic mistakes. 
     We know we have to fail so we can succeed. 
     We actively look for ways to improve. 
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“Better never stops ...” 

Sir Clive Woodward
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We work hard 
to get better.

We practise 
to get better. We aim high!

We are responsible 
for our actions.

We are kind and 
helpful to all. We are honest.

We listen. We are polite. We show good 
manners.

We celebrate our 
magic mistakes.

We know we have 
to fail so we 
can succeed.

We actively 
look for ways 
to improve.
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Daily Routines 

THE ORGANISATION OF THE SCHOOL DAY 

After School Club 

We offer an After School Club until 4.30 or until 6.00, depending on demand. Our after 
school club is run by staff trained and supervised by the school and we aim to offer a wide 
variety of activities. 

Facilities 

• We are fortunate to have two large school halls. 

• We have iPads, a coding room and laptops. 

• We have an artist-in-residence once a week in our studio run by the children called 
Room 13, part of an international network of student run studios. 

• We will have a school cafe. 

• We will have a school radio station. 

Time
7.45 Breakfast Club starts. Office Staff available

8.30 Gates opened for parents

8.45 School open for all children

8.50 School starts, doors closed

9.00 Registers to office

9.00 Assembly

9.15 Lessons

10.00 KS1 Break

10.15 KS2 Break

10.15 Lessons KS1

10.30 Lessons KS2

11.45 Reception Lunch

12.00 Year 1 and 2 lunch

12.15 Year 3, 4, 5 and 6 lunch

12.30 Lessons for Reception 

12.45 Lessons for Years 1 and 2

1.00 Lessons for Years 3, 4, 5 and 6

2.50 Gates opened

3.05 End of day EYFS, Year 1 and Year 2

3.10 End of day Year 3 - Year 6

3.30 Gates closed
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“I was made to work. If you 

are equally industrious you will 

be equally successful.” 

J. S. Bach



Uniform 

The wearing of school uniform is expected and enforced. 

Uniform is: 
Boys – black trousers/shorts, white school polo shirt, school 
jumper.  
Girls – black trousers, skirt or pinafore dress, white school polo 
shirt, school jumper/school cardigan, (summer – red and white 
dress).  
NB: Girls’ trousers should be straight-legged and of non-stretch 
material. 

Shoes are black. Sandals with open toes or backs and shoes with 
high heels are not suitable for school. Trainers should not be worn as general 
footwear.  Stud earrings and watches are the only appropriate school jewellery. 

For safety and hygiene all children should change for P.E.  Both 
boys and girls should have either, the school PE kit or plain black 
shorts, plain red t-shirt, jogging bottoms and plimsolls or trainers. 
Whilst we expect all pupils to adhere to this uniform policy we are 
sensitive to the needs of different cultures and religions. 
Therefore should children be required to cover their heads then 
a traditional head covering may be worn but must be plain white. 
Equally if girls are to wear pajama or salwar these too must be 
plain white and worn with a pinafore or summer dress as a tunic. 

Children who play football will need suitable footwear and a 
complete set of additional kit. 

 

Our Curriculum 
Each year group cover these 3 units in the year. The planning and activities they cover 
follow these following rationale: 

Room 13 - across year group 

Room 13 is our student run art based studio. Each year group should run a 6 week brief 
on the principles of Room 13 (independence, entrepreneurship, persevering with a piece 
of work) using the skills they develop in Room 13.  

International studies - across year group 

Our multi culturalism is celebrated and studied as each year group takes an aspect of a 
belief system and explores it in detail, comparing it with practices and beliefs at home. 

Cultural immersion week - across year group 

We take an aspect of culture; it could be dance, art, music, dress, or something different. 
We give classes and pupils choice for what they want to study further from a moment of 
cultural significance. They then compare and learn more about that event in depth, 
producing aspects for our radio station. 
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The Curriculum 

We have 4 drivers for our curriculum: Aspiration, Responsibility, Respect and 
Resilience 

Aspiration 

How can I get better? 
What goals am I aiming for? 
Who can I aspire to be like? 
What qualities do I aspire to master? 
How can I help others to dream of better things? 

Am I a life-long learner? 

Responsibility 

How can I effect others? 
How can I take care of myself? (mentally, physically, financially) 
What can I do to make the place I live in better? 
How can I help others? 
Is everyone equally responsible for the world we live in?  

How can we take responsibility for making the community we live in better? 

Respect 

How do I earn respect? 
What qualities make people respect others? 
Who do people in other countries respect? 

What do I need to understand more in order to show greater respect and tolerance? 

Resilience 

How can I stick at something when I find it hard? 
Why do other people give up? 
What am I resilient at? 
How do I build up the resilience in others? 
If I lived in another country would I have to be more or less resilient? 

How can I motivate myself and others to face challenge as well as we receive reward? 

S e y m o u r  P r i m a r y  A c a d e m y  P r o s p e c t u s



Home Learning 
Our Home Learning always includes a choice. The task sheets for each year group are 
available through the school website. 

The school calendar has theme weeks which are followed by the whole school. This 
enables us to assess children across the school and focus the learning for the whole 
community. The teachers are able to be more creative with the children’s learning in 
these weeks in order to engage the children and for the children themselves to be able 
to express their desires and have input in to their learning. 

We start in October with an Art and Writing week - Aspiration. 

In January we have an international week - Respect. 

In May we have an Earth week - Responsibility. 

In June we have a sports and health week - Resilience. 

In July we have a cultural immersion week which combines all four aspects. 

Other events are held during the year, including a focus on science. 

S e y m o u r  P r i m a r y  A c a d e m y  P r o s p e c t u s

 

 
 

 

 



Attendance 

It is the school’s responsibility to ensure that all children have an attendance of over 
96%. It is the parent’s responsibility to ensure that their child attends school each day 
and is on time.  
Absences once reported are either authorised or unauthorised by the school.   
Authorised absences would include time off for religious observance, medical 
appointments and genuine illness. Please note that the school has the right to ask for 
proof of medical appointments and confirmation from a medical professional if a 
child’s level of absence is above that expected for a usually healthy child. 
Unauthorised absences would include time off for birthday treats, family days out, 
holidays etc. Each time there is an unauthorised absence, a letter is sent to the parent 
from the school and the Educational Welfare Officer is informed. A record is kept of 
each child’s attendance. 

o First Day Response 
The school operates a First Day Response System. If a child is absent from school and 
no reason has been given, the parent will be contacted. The system is aimed to ensure 
that if a child has left home but has failed to arrive at school for whatever reason then 
parents, and if necessary, the Emergency Services can be alerted swiftly.  Parents are 
urged to be proactive in reporting absence from school so that office staff can pursue 
unexplained absences as a priority as the safety of a child maybe at risk.  

o Holidays & Leave of Absence 
There is no legal entitlement to holidays or leave of absence during term time. We do 
not authorise holidays during term time. 

A leave of absence can now only be authorised in exceptional circumstances. Holidays 
are not deemed to be exceptional circumstances and therefore will not be authorised.  
If a parent wishes to request a Leave of Absence then a formal request must be made 
in writing stating the dates of the absence and giving details of the exceptional 
circumstances which they feel warrant the request. A form for this purpose is 
available from the school office and any requests must be made in advance of the 
absence.  

o Fixed Term Penalty Notices 
It is important to note that if a child accrues more than 10 unauthorised absences (5 
full days or more) in a period of 10 weeks West Sussex County Council will issue 
parents with a Fixed Term Penalty Notice (FTPN). A FTPN is currently £60 per parent, 
per child, if it is not paid with 21 days a second FTPN is issued (thus totalling £120 per 
parent, per child). Should the fine remain unpaid at the end of 7 days parents may be 
prosecuted under the School Attendance Education Act 1996. We are keen to avoid 
such situations and urge all parents to discuss any issues with the school. 

o Lateness 
Being on time is crucial since school work starts immediately. Children who arrive late 
can feel embarrassed, left out and miss out on important introductions to lessons. The 
late arrival of children also disrupts the learning of others. Many of our learning 
interventions take place first thing in the morning, the impact on any child missing this 
time can result in significant learning loss. 
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Contact Information 
Seymour Primary Academy is part of The Kemnal Academy Trust (TKAT). There are 
other academies in Crawley that belong to the same chain. The advantages for us are 
that we communicate and learn from schools in more than one County; we can change 
learning for the better as soon as we feel the need to do so, as the lines of 
accountability are shorter. We are able to work in a fluid way, taking ideas from other 
good and outstanding schools and working with the Academy Chain and its own 
support network which is less susceptible to changes in Local Government Funding. 

Seymour Primary Academy 
Seymour Drive 
Broadfield 
West Sussex 
RH11  

T. 01293  
office@seymour-tkat.org 

www.seymour-tkat.org 

Executive Headteacher:      Neil Small 

ADMISSIONS 
The County Council makes the arrangements for the admission of children to this school. A 
detailed description of this is contained in the booklet “Applying for a school for your 
child”. Or by telephoning 033 301 42903. Email admissions.north@westsussex.gov.uk. 
A copy can be obtained from:  

School Admission Section 
Education Department 
Address 
County Hall North (Parkside)  
Chart Way  
Horsham  
RH12 1XH 

Prospective parents are welcome to visit the school by prior arrangement. 
The information contained in this prospectus is intended for parents who are considering their child’s entry to primary 

school in September 2018.  It is correct in relation to September 2017, and includes any changes planned by the school 

for September 2018.  However, it must not be assumed that there will be no change before the start of, or during the 

school year beginning September 2018, or in relation to following school years.  

INSET days 

The school has 5 INSET days next year. The dates for these will be set nearer the 
beginning of the school year. 
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Charging and Remission Policy 

In accordance with the Education Reform Act 1988, the Local Education Authority 
produced a policy statement on Charging and Remission. The Governing Body has 
adopted a version of this policy which has been implemented within the school. The 
Governing Body recognises the valuable contribution that additional activities can make 
towards pupils’ personal and social education and reserves the right to make a charge to 
pupils whose parents have indicated in advance a willingness for them to participate in the 
activity and expressed a willingness to meet the charges. A typical example of an ‘optional 
extra’ activity would be a lunchtime or after school club provided as an addition to the 
normal daily curriculum. 

The start of the school year 

In the summer term we arrange a gentle transition to school. This will include: 
• An invite to see classrooms in action 
• An invite to an information evening 
• Summer activity list 
• Home visit at the start of the academic year 
• Start in small groups 
• Parent workshops explaining how we teach reading, maths and writing 
• Parent workshops explaining how you can help at home 
• An opportunity to meet our parent helpers 

If you have any further questions or want to see the school in 
action, please phone the office and book a time to come in. 
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Seymour Primary Academy 
Seymour Drive 
Broadfield, Crawley 
West Sussex 
RH11 9ES 

T. 01293 533198 
office@seymour-tkat.org  
www.seymour-tkat.org 

Executive Headteacher:    Neil Small 
Leadership team:   Carol Collins, Emma Eardley, Sam Butler 
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